


Gender composition by pay quartiles
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ranging from the lowest to the highest paid individuals. It shows the proportion of men and women in each
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Workforce composition - CSL Australia
Gender composition by role
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Gender equity indicators
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talent practices, including hiring diverse candidates.

S EQUAL
'l REMUNERATION

13n 8°OVi+8lu » sUUu@°@ NY©° 38an°8@ O NY©° = 5
5¢u O5@K Ye@ ¢« V@NB8elide J° 308 07VeUaNu " i
and takes action to address the gaps.
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responsibilities.

M ... z3EnA AX..z ..z (Xa0«3XAc¢K
ol 02EXAC i Xz!nE3X...z Oll...«As3
As part of our inclusion and belonging approach, we
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representation where there are gaps.
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CSL does not tolerate sexual harassment and discrimination

at work and reinforces mutual respect. Policies are in place
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*Data accurate as provided to WGEA 31/03/2025

aal!0.. O 1Yacd 0t°-VN&an° ...0p-°8 }oYa-y 0 8 V8 5V85 @°@ 4@
i°¢3°8 3 V@NB8eiidae~f R... O R°3 O V@a°@@ } qr O 8 !3n~ « 3
xe «0° ° N "°8@ °i



